
“I am over it a long time ago”

“I trained a group of 6 people – who wanted to be producers – to develop their self-awareness. The 
first session went well, we talked about the goals of the training and the expectations of the 
participants. At the second session I planned to use an activity - that I used a lot before, without any 
problems – which aim was to start a discussion about different personalities, how people’s 
perceptions, needs, motivations, communication and decision-making styles, etc can be different 
from one another. To illustrate this I brought a frequently used personality questionnaire to the 
group, the so called MBTI (Myers–Briggs Type Indicator) that defines 16 different personality types. 
First I introduced the test to the group and the way I wanted to use it – the group was interested in 
this. Next, I asked the participants to fill out the test, to check what “type” they get, and to start a 
conversation in couples about their results. At this point it seemed that I lost the group – some of 
them did the activity but it was evident that they didn’t care about it. One girl (let’s call her 
Elizabeth), though, was especially resistant, she said:

“People are way more complex than this, they can’t be forced into any one category. I am already 
more advanced in self-awareness than this.”

Important note: She could not define her type based on the test, or this is what she said.”
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IDENTITIES OF THE NARRATOR AND THE PERSON(S) TRIGGERING THE SHOCK

is a single 32 years old algerian who's been in France from a year or two. This incident takes place at 
a party after a worshop in which the narrator is a trainer and the other person is a participant.

is a 20 years old hungarian 
woman who’s a student and 
she’s also a trainee in the 
workshop proposed by the 
narrator. She’s from the social 
middle class too.

THE OTHER PERSON(S)

is a 46 years old hungarian 
woman who works as a trainer 
in a self-awarness workshop for 
young people. She has a master 
and she’s from the middle 
social class.

THE NARRATOR

What brings them together are their genders, 
their nationalities and their social status. What 
separates them are their ages, leurs studies’ 
levels, their jobs status and their status in the 
workshop.

SIMILARITIES / DIFFERENCES

CONTEXT

is a single 32 years old algerian 
who's been in France from a 

year or two. This incident takes 
place at a party after a 

worshop in which the narrator 
is a trainer and the other 
person is a participant.

5-6 other trainees in the group.

OTHER PEOPLE PRESENT

The incident took place in a small training room

PHYSICAL CONTEXT

None.

PREVIOUS RELATIONSHIP, ANTECEDENTS
 

The other persons present all studied to be producers. 
They seemed to agree with Elizabeth, they made each 
other stronger in their opposition to the trainer (Esther)  

LARGER SOCIAL CONTEXT





FRAMES OF REFERENCES OF THE NARRATOR “ESTHER”

FEELING LOST

SADNESS

FRUSTRATEDPUZZLEMENT

Goal of the training: to help participants to develop self-
awareness and other awareness, to realize how they react to 
different situations and how and why it can be different from 
the perceptions and reactions of others.

“People are way more complex than this, they can’t be 
forced into any one category. I am over this (level) a long 
ago. I am already more advanced in self-awareness than 

this.”

Self-reflection as a method: Esther thought 
that self-reflection is the most essential part of 
the activity as participants can develop their 
self-awareness only this way.

The more you put into an activity the more you can get out 
of it: participants have to work themselves in order to learn 
something.

Role as a trainer: the trainer’s role is to prepare 
activities that give participants real insights about 
themselves; it is not enough to get over the sessions, 
only to tick them out.

Expected attitude of the trainer: The trainer 
should be flexible, he/she should not stick to his/her 
pre-prepared scripts. Esther thought that she 
probably should have dropped her script and should 
have focused on the conflict instead of moving on 
with the task.

Expected reaction from the participants: 
Participants will love this activity, as they 
can learn about themselves and a good 
discussion can be built around it.

The belief that every activity can generate useful discussions: Esther thought 
that almost activity – and this one in particular – could be used as a starting point 
and could be appropriate to talk about ourselves, our beliefs about how people 
differ from each other, etc. She was disappointed that instead of using this activity 
this way, Elizabeth wanted to abandon the task completely and start something 
different.

The value of patience: Most valuable, useful 
activities take time and require self-reflection, 
slowing down.

This activity is simple: Esther did not think that 
this exercise was particularly difficult or 
demanded a high level of trust from participantsPeople who master a task don’t get upset by it: Esther 

thought that the fact itself that Elizabeth got frustrated by 
this task indicated that she would have needed more self-
awareness. She was not convinced that Elizabeth was upset 
because she was already on a higher level of self-awareness.





“People are way more complex than this, they can’t 
be forced into any one category. I am over this (level) 

a long ago. I am already more advanced in self-
awareness than this.”

People cannot be put into boxes, described by 
categories: People are very complex and cannot 
be described by 16 categories.

FRAMES OF REFERENCES OF THE PERSON AT THE ORIGIN OF THE INCIDENT “ELIZABETH”

Importance of privacy: It is important to keep our inner 
workings to ourselves. People’s personalities should not 
be analysed in front of strangers. 

Theories are not real life: Categories developed 
by researchers are just theories, do not give real 
insights about oneself.

Usefulness of older people’s insights:  it 
is not very useful to hear what older people 
tell about personality development, as they 
live in a different world and cannot 
understand younger generations.

Expected attitude from a trainer: It is important that the 
trainer does not put participants in uncomfortable situations 
in front of others, does not challenge them in front of others. 
The trainer should see that people are uncomfortable without 
participants having to explain this.

Role of respect: Participants don’t respect the 
trainers because if their status. If the trainers’ 
activities frustrate the participants it is the trainer’s 
task to do something about it, to accommodate to 
the participants.

The need to have a high tempo: Slow 
activities are a waste of time.

If I can’t get a clear result in a test, I might be a failure: 
Maybe Elizabeth was embarrassed that she could not find 
herself a category that would fit, and she might have felt 
that she could not cope with the task.
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